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What is the program?

Geisinger’s Nursing and Health Sciences Scholars Program allows nursing students to receive $20,000 in
the form of an education loan which is then forgiven as they complete a three-year period of
employment as a Geisinger inpatient registered nurse (RN). Scholars also receive $20,000 in recruitment
money upon employment as a Geisinger nurse. If the going rate of recruitment money for a unit is
higher, the scholar will receive the higher amount. The three-year work commitment “pays off” the
education loan and must be completed anywhere in the system where there are inpatient RN positions
available.

Why are we doing this?

As Geisinger continues to grow, the need for RNs increases. The projected need for RNs outweighs the

number of anticipated hires, creating an ongoing shortage that carries over each year. We are investing
in our Geisinger School of Nursing (GSON) students who have the desire to become an RN by providing
them with both financial and professional support to help them reach this goal.

Who is eligible for this program?
Any Geisinger School of Nursing student who meets the following criteria:

e If a current employee, no history of reoccurring performance improvement plans (PIPs) or
previous suspensions

e If a current employee, no current PIPs

e If a current employee, good standing must be maintained

e The anticipated graduation date is more than 12 months in the future

Are there any other rules for continued eligibility?
Yes, scholars will need to meet the following criteria to receive program benefits:

e Graduate within one year of initial anticipated graduation date
e If a current employee, remain an employee in good standing while in nursing school
e If a current employee, continue to work or take an educational leave



o  Work full-time (at least 0.875) in an inpatient unit upon graduation for the length of the loan
forgiveness work commitment

Are there other programs current Geisinger employees can participate in to support their education?

Current Geisinger employees can take advantage of Geisinger’s tuition reimbursement program. More
information about tuition reimbursement can be found here.

What do | need to do to apply?
Applicants must complete the following in order to apply to the program:

e Submit the application after acceptance to GSON
e Submit GSON letter of acceptance and anticipated graduation date
e Review all legal documents and notices

What if | am already in nursing school?

All employees who qualify for Geisinger’s Nursing and Health Sciences Scholars Program can apply up
until 12 months before their anticipated graduation date.

Is this an ongoing program?
Yes, applications will be accepted on an ongoing, rolling basis throughout the year.
As a current Geisinger employee, how do | go to nursing school and still work?

Scholars may continue to work or take an educational leave. If a current position does not support
flexible scheduling, they may transfer to a part-time or flex position. Geisinger is also committed to
being flexible with your work schedule to help you work while you go to school. More information about
educational leave may be found here.

What if my supervisor doesn’t allow me to change my work schedule?

Please reach out to Rebecca Stoudt, associate dean of nursing education, at rsstoudt@geisinger.edu or
Stephanie Servose, nurse recruiter human resources talent acquisition, at smservose@geisinger.edu for
more information.

As a current Geisinger employee, will my benefits be affected?

Employee benefits may be affected depending on the number of hours worked while going to
school (full-time versus part-time or flex) or if educational leave is taken. More information about
continuation of benefits when taking educational leave can be found here.

As a current Geisinger employee, can | apply for tuition reimbursement?

Yes, scholars may apply for tuition reimbursement in addition to receiving the Geisinger’s Nursing and
Health Sciences Scholars Program loan. Scholars must adhere to all current tuition reimbursement
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requirements and all Geisinger’s Nursing and Health Sciences Scholars Program requirements in order
to qualify for both programs. More information about tuition reimbursement can be found here.

Does the money go to me or to the school?
The loan money will go directly to the scholar.
When will | receive the education loan?

Scholars can receive the lump sum of $20,000 24-months prior to their anticipated graduation date, as
dictated by the timing of the application. Typically, the lump sum payment occurs around three-months
after the application is submitted to account for approvals, loan forgiveness contract execution, and
administrative processes.

Will | need to pay back the loan?

Program participants repay the loan through fulfillment of the three-year work commitment in the
required timeframe. If the work commitment is completed, no money is owed back to Geisinger. The
three-year work commitment “pays off” the education loan and must be completed anywhere in the
system where there are inpatient RN positions available.

e Forgiveness: Once the loan is disbursed, Geisinger provides an amortization schedule detailing
the amount of forgiveness each pay-period over the course of the work commitment; the
amount of forgiveness each pay-period decreases the loan’s balance.

e Taxes: According to federal IRS regulations, all loan proceeds are taxable which means you will
be responsible for paying the taxes on the loan on a per pay period basis. To accomplish this,
Geisinger lists the amount of biweekly forgiveness as ‘Non-Cash Taxable Benefits’ on your pay
stub which allows it to be taxed.

What if | work at Geisinger for fewer than three years?

Program participants who do not fulfill the three-year work commitment in the required timeframe will
need to repay the loan in the amount relative to number of years worked post-graduation. The amount
of money still owed after each paycheck can be found on the amortization schedule.

What kind of support will be available to me?

Going to nursing school is a big decision. To support our scholars making this career step, we have
established a mentor group that is available to all scholars. Additional resources will be available
through our career development portal, including:

e Yammer group for scholars and mentors
e Connection with nurse leaders to help you during your education and training
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