Student - Policy on Teacher Learner Relationship

Policy Number: 100.1098.104
Policy Category: General Administrative
Policy Owner: Associate Dean for Student Affairs
Policy Audience: Students, Faculty

Policy Revision Date:2022-05-10

1. Definitions:
Teacher – In this policy the definition of teacher includes any faculty including preclinical faculty
and clinical preceptors within all of our regional campuses.

Date of last review: Ma 10, 2022
3. Introduction / Purpose:
Geisinger Commonwealth School of Medicine is committed to promoting academic and
professional success in learners and teachers at all levels. The achievement of such success is
dependent on an environment free of behaviors that can undermine the important missions of
the College. An atmosphere of mutual respect, collegiality, fairness, and trust is essential.
Although both teachers and learners bear significant responsibility in creating and maintaining
this atmosphere, teachers bear particular responsibility with respect to their evaluative roles
relative to student work and with respect to modeling appropriate professional behaviors.
Teachers must be ever mindful of this responsibility in their interactions with their colleagues,
their patients and those whose education has been entrusted to them.
4. Governance and Enforcement:
Associate Dean for Student Affairs
5. Policy:
Students may report incidents which violate appropriate teacher-learner relationships by
accessing the Policy on Student Mistreatment.
As a reflection of its commitment to promoting academic and professional success, GCSOM has
adopted the AAMC's "Compact Between Teachers and Learners of Medicine," which outlines
the following expectations/commitments for teachers and learners.

Compact Between Teachers and Learners of Medicine:
Preparation for a career in medicine demands the acquisition of a large fund of knowledge and a
host of special skills. It also demands the strengthening of those virtues that undergird the
doctor/patient relationship and that sustain the profession of medicine as a moral enterprise.
This Compact serves as a pledge and as a reminder to teachers and learners that their
conduct in fulfilling their mutual obligations is the medium through which the profession
inculcates its ethical values.
Guiding Principles
Duty: Medical educators have a duty not only to convey the knowledge and skills required for
delivering the profession's contemporary standard of care, but also to inculcate the values and
attitudes required for preserving the medical profession's social contract across generations.
Integrity: The learning environments conducive to conveying professional values must be
suffused with integrity. Students learn enduring lessons of professionalism by observing and
emulating role models who epitomize authentic professional values and attitudes.
Respect: Fundamental to the ethic of medicine is respect for every individual. Mutual respect
between learners, as novice members of the medical profession and their teachers, as
experienced and esteemed professionals, is essential for nurturing that ethic. Given the
inherently hierarchical nature of the teacher/learner relationship, teachers have a special
obligation to ensure that students and residents are always treated respectfully.
Commitments of Faculty:
•
•
•
•

•

•
•

We pledge our utmost effort to ensure that all components of the educational program for
students and residents are of high quality.
As mentors for our student and resident colleagues, we maintain high professional
standards in all of our interactions with patients, colleagues and staff.
We respect all students and residents as individuals, without regard to gender, race,
national origin, religion, or sexual orientation; we will not tolerate anyone who manifests
disrespect or who expresses biased attitudes towards any student or resident.
We pledge that students and residents will have sufficient time to fulfill personal and
family obligations, to enjoy recreational activities and to obtain adequate rest; we monitor
and, when necessary, reduce the time required to fulfill educational objectives, including
time required for "call" on clinical rotations, to ensure students’ and residents' well-being.
In nurturing both the intellectual and the personal development of students and residents,
we celebrate expressions of professional attitudes and behaviors, as well as achievement
of academic excellence.
We do not tolerate any abuse or exploitation of students or residents.
We encourage any student or resident who experiences mistreatment or who witnesses
unprofessional behavior to report the facts immediately to appropriate faculty or staff; we
treat all such reports as confidential and do not tolerate reprisals or retaliations of any
kind.

Commitments of Students and Residents:

•
•
•
•
•

We pledge our utmost effort to acquire the knowledge, skills, attitudes, and
behaviors required to fulfill all educational objectives established by the faculty.
We cherish the professional virtues of honesty, compassion, integrity, fidelity,
and dependability.
We pledge to respect all faculty members and all students and residents as individuals,
without regard to gender, race, national origin, religion, or sexual orientation.
As physicians in training, we embrace the highest standards of the medical profession and
pledge to conduct ourselves accordingly in all of our interactions with patients,
colleagues and staff.
In fulfilling our own obligations as professionals, we pledge to assist our fellow students
and residents in meeting their professional obligations, as well.

6. Key Stakeholders:
Students, Faculty

